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A central goal of transitional jobs (TJ) and many subsidized employment programs is to 
assist participants in securing permanent, unsubsidized jobs following program completion. 
To cultivate relationships with employers and build a robust network of hiring partners, TJ or 
subsidized employment program staff may need to show employers how their business will 
benefi t by hiring TJ and subsidized employment program graduates. 

This resource is an example of the kind of a one-page handout that program providers 
can develop to give to employers to help make the business case for offering permanent, 
unsubsidized jobs to TJ and subsidized employment program graduates. This resource is 
intended for use as a template that program providers can reference in creating their own, 
program-specifi c document.

“Your Business Benefi ts When You 
Hire Our Graduates” 
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Your Business Benefi ts When You Hire Our 
Graduates. 

Save Time and Money with Qualifi ed Candidates
At TAKE TWO, developing job candidates is only a part of what we do. We know it’s important 
that our job seekers fi t your business, and that’s why we network with our business community 
and talk to employers about their workforce needs. With an in-depth knowledge of our graduates’ 
strengths and employers’ needs and culture, we present only those candidates we believe will 
thrive in your company. With TAKE TWO making sure you’re tapping into the right candidate pool, 
you can reduce employee screening efforts and hiring costs, accelerate time-to-hire, and improve 
new hires’ reliability.  

Employees Who Are Work Ready and Ready to Work
The best indicator that a job candidate will contribute productively to your business is that person’s 
motivation to succeed. By the time our graduates reach your interview seat, they’ve already shown 
that they’re committed to success—all of TAKE TWO’s graduates have completed work readiness 
training, honed highly-desirable skills such as punctuality and effective communication, and have 
successfully worked in paid, transitional employment for 480 hours in the past four months.   

Employee Retention Services Aimed at Reducing Turnover
The cost of employee turnover can have a signifi cant impact on any business’ bottom line.  At 
TAKE TWO, we provide job retention services to our graduates to help ensure their long-term 
success. We check in with you to see how our graduates are performing on the job, offer on-going 
job coaching, and make sure that our graduates have reliable child care and transportation. We’re 
proud to say that 65 percent of our graduates remain in their jobs for at least one year.  

Tax Credits to Bolster Your Bottom Line
When you hire a TAKE TWO graduate, you may be able to claim the Work Opportunity Tax Credit 
(WOTC). WOTC is a federal tax credit available to employers who hire workers from special target 
groups including veterans and long-term public benefi ts recipients. WOTC can yield signifi cant 
fi nancial benefi ts for your business, with tax credits of between $1,200 and $9,600 per employee. 
Applying for WOTC is easy—and we’re happy to help.  

Protect Against Loss or Liability with Free Federal Bonding
We have the highest confi dence that our graduates are trustworthy workers—and with the Federal 
Bonding Program, you can rest assured that’s a guarantee. The Federal Bonding Program offers 
free fi delity bonds to employers who hire disadvantaged job seekers, protecting you against any 
loss of money or property due to employee theft, forgery, larceny, or embezzlement. If you’re 
interested, we can arrange for our graduates to be bonded—and there’s no paperwork needed on 
your end!   

TAKE TWO
we like second chances

At TAKE TWO, we believe everyone deserves a second chance—and the 
opportunity to work. TAKE TWO provides transitional jobs to help motivated 
individuals build skills, succeed in employment, and achieve economic 
independence. 
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http://www.doleta.gov/business/incentives/opptax/
http://www.doleta.gov/business/incentives/opptax/forms.cfm
http://www.bonds4jobs.com/
http://www.bonds4jobs.com/

